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Reminder: Educational Session on Integrating Inclusivity with Communication, Compassion & Cooperation

Don’t wait until you register! We are currently at 50% capacity for each in person event.

Online Webinar
When: Wednesday, May 21, 2025
Time: 12:00PMto 1:00 PM
Where: ClickMeeting

Click here to register.

Edmonton Event
When: Monday, May 26, 2025
Time:5:30 PMto 8:00 PM
Where: Wyndham Edmonton Hotel and Conference Centre

Click hereto register.

Calgary Event
When: Wednesday May 28, 2025
Time:5:30 PMto 8:00 PM
Where: The Baron \enue

Click hereto register.

Event Agenda
Registration and Dinner
5:30 PM-6:30 PM

Education Session
6:30 PM-8:00 PM

Limited spots are available. Please register to ensure your spot. Light dinner will be provided.

Now Available: Recording of “MLT Regulation: An Alberta Perspective” webinar

If you missed the online sessions, they are now available on demand at the link below. In this webinar, we discussed what it means to be a regulated health professional and new
changes being proposed by CAMLPR.

MLT Regulation: An Alberta Perspective On Demand Webinar

Answering your FAQs about CAMLPR, Exams and Regulation

We've received a number of questions following the announcement that the CMLTAwill continue using the CSMLS as its exam provider, while other provinces transition to the CAMLPR
exams.

While the “MLT Regulation: An Alberta Perspective” webinar provides a detailed explanation of how this decision aligns with Alberta’s legislation, many thoughtful questions were submitted
by attendees afterward.

To address this, we've compiled answers to the most frequently asked questions. You can access them in your preferred format—either as a written document or a podcast.
To view the FAQs document click here.
To listen to the FAQs podcast click here.

CMLTA's Commitment to DEI

In 2024, the CMLTAstaff initiated a Diversity, Equity, and Inclusion (DEI) Committee. Committee members have been working diligently on their first DEI Strategic Plan and are excited to
share with you their DEI mission and value statements they have developed.

Mission


https://cmlta545.clickmeeting.com/integrating-inclusivity-with-communication-compassion-cooperation-wed-may-21-2025-12-00-pm/register
https://www.eventbrite.ca/e/integrating-inclusivity-with-communication-compassion-cooperation-edm-tickets-1338767482579?aff=oddtdtcreator
https://www.eventbrite.ca/e/integrating-inclusivity-with-communication-compassion-cooperation-cgy-tickets-1338832406769?aff=oddtdtcreator
https://cmlta545.clickmeeting.com/mlt-regulation-an-alberta-perspective/register
https://www.cmlta.org/wp-content/uploads/2025/05/FAQs-May2025.pdf
https://www.buzzsprout.com/1962751/episodes/17079932-answering-faqs-about-camlpr-exams-and-regulation

Atthe CMLTA itis our mission to build diversity, equity and inclusion practices into all facets of our work and believe that this practice is essential in achieving our mandate of public
protection. We celebrate diversity in all forms and value the visible and invisible unique qualities and perspectives of the public we serve, the members we regulate, and the staff we count
on to complete our regulatory work.

Our Vision
We acknowledge that this commitment to DEI is ongoing and requires continuous improvement and evaluation. We envision the CMLTA as a place where:

Everyone feels safe in being their authentic self and bringing their unique perspectives to the table.

Diversity is encouraged, celebrated, and integral to the success and operation of the organization.

Barriers are identified and eliminated at all levels to ensure equal opportunities for staff, requlated members, and the public accessing our services.

We educate our regulated members, staff, council, and volunteers on issues that foster inclusion, intersectionality, equity, cultural competence, understanding, and appreciation to best
serve the public we protect using medical laboratory services.

5. Regulatory decisions, information, and processes are equitable, accessible to all, and free from bias.

AUWN

If you are interested in hearing more about the committee’s work and their inaugural strategic plan, click here to listen to a recent podcast with all the details! As part of their plan, you can
look forward to more educational opportunities on equity and inclusivity.
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This email may contain confidential and/or privileged information for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you have received this enmil in error, please contact the sender and delete all
copies. Opinions, conclusions or other information expressed or contained in this email are not given or endorsed by the sender unless otherwise affirmed independently by the sender. Thank you.

Please consider our world's environment before you choose to print this email!

We acknowledge that the land on which the CMLTA office is located is Treaty 6 territory and a traditional meeting ground for many Indigenous people. This is home to the Cree, Blackfoot, and Metis, as it is for the Nakoda, Tsuu Tina, Chipewyan,
and other Indigenous people. Their spiritual and practical relationships to the land create a rich heritage for our life as a conmunity.



https://www.buzzsprout.com/1962751/episodes/16865830-cmlta-dei-committee-initiatives
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